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Why do nurses leave the profession, other than retirement?

Working conditions 44% Nurses who left the profession
but then decided to return:

(eg. staffing levels, workload)

A change in personal
crcumstances 28 %

hid care respor ey

Disillusionment with o
the quality of care 27 /o

provided to patients

Concerns about being ]

able 10 meet revalidation 26 % ;=

o Ongoing education and
training opportunities

Lack of flexibility

the UK
Pressure of work
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Source: The NMC survey of people who

had left the register between June 2016 and May 2017
Total number of respondent: 4. 544

Source: Health Education

oral enwdence

Of these, 2,240 did not cite retirement as a reason for leaving
England

For this group, these are the top reasons for leaving.
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QNI survey of care home nurses (2017)

“Embrace it fully as a real opportunity — it’s like no
other setting. You have time to get to know the
service users, bond as a staff team, gain confidence
in clinical decision making, meet health as well as
social care needs, see people as people rather than
an illness, really get to know them as individuals
and value their contribution to society’

‘Its more diverse and interesting than you think’
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Focusing on the future
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of District Nursing

WEB VERSION 1.1



District Nursing Education Report
2016/17

THE QUEEN'S
a Queens o THEQUEEN

nl Nursing INSTITUTE
Insmute SCOTLAND

The ONI/QNIS Voluntary
Standards for District Nurse
Education and Practice
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General Practice Nursing: evidence

General Practice Nursing

in the 21st Century:
A Time Of Opportunity
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Primary care home
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,_meome s employer,
~ you have a moral
s ‘graxﬂ:nom to make sure
ople do look forward to
rcmmimg; to work in the
Imornimng.

John Mackey
Whole Foods CEO




Aneurin Bevan’s speech to the Royal
College of Nursing 2 June 1948

“Nurses — | can say this as the doctors are not
here — are the most important part of the Health
Service”

......... we never shall have all we need.

YEARS
OF THE NHS
1948 - 2018
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