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Skills Gap

• Government White Paper

• TEF aimed at encouraging universities to produce 

graduates with the right skills, as well as helping students 

make more informed choices about which institutions and 

courses will maximise their employability

“Employers are suffering skills shortages, especially in 

high skilled STEM areas; at the same time around 20% 

of employed graduates are in non-professional roles 

three and a half years after graduating.”



Student Choice

“By increasing transparency and making better use of 

public data than ever before, we will shine a light on the 

employability outcomes of courses and institutions for 

students to evaluate alongside other considerations. We 

hope this will also be used by providers evaluating their 

provision and considering how they can tailor it to better 

deliver relevant skills for the labour market.”



Employability

• Broader than 

employment

• Incorporates skills,

knowledge, behaviours, 

cultural awareness,  

confidence …..

• Embed in curriculum



• DLHE data used in TEF2 as a proxy – employability 

difficult to measure (Employment or Further Study & 

Highly Skilled Employment or Further Study)

• Provider submission important for providing additional 

evidence/context around employability vs employment

• 5 (out of 8) HEIs promoted to Gold with negative flag 

in one (or in one case both) of the 

employability metrics 



DMU Demographic (15/16)

• 75% of students from Widening 

Participation backgrounds

• 47% BAME students (22%)

• 16% with declared disability (11%)

• 13% from low participation areas

• 98% from state schools



• Flagship international mobility programme

• More than 9,000 international experiences undertaken by 

students since 2014 launch (over 4,500 this year)

• Significant recurrent university investment

• Embedded in all programmes to enrich studies, broaden 

cultural horizons & develop key skills valued by employers

• #DMUglobal video





More than 1,000 

students from DMU 

travelled to New York

Students from 45 

different countries 

took part

Itineraries were 

tailored to studies 

and interests



More than 800 

students and staff

travelled to Berlin

Students from 35 

different courses 

took part in the trip

Huge range of 

academic trips were 

undertaken



Impact

• Retention of students engaging in 

#DMUglobal was 99.5% for 14/15 and 99.1%

for 15/16, compared to 93.9% and 93.7% for all 

undergraduates

• 71.7% of 15/16 graduates who engaged in #DMUglobal, 

were awarded a first or upper second class degrees 

compared to a 66.5% rate for those who didn’t 

participate



• Innovative volunteering programme launched in 2011 that 

delivers more than 100 activities and projects

• Uses DMU’s academic expertise & a network of student 

volunteers to offer potentially life-changing services in the 

Leicester community

• During 15/16, more than 2,500 of our students across 462

programmes volunteered with DMU Square Mile



• Created in 2015 from success of Square Mile

• Partnership with Leicester City Council, NHS, community 

groups & charities

• More than 70 projects around three core areas:

Education (school attainment), Health (diabetes, dementia) 

and Regeneration (pop-up shops, legal advice centre)

• DMU Square Mile Video





Qualitative Impact

• 82% of volunteers said their ability to work as part of a team 

had increased

• 88% felt they were now more confident in their own abilities, 

due to stepping outside of their comfort zone, working with 

new people and overcoming challenges

• 90% of students said their communication skills improved 

having communicated effectively across cultural 

and/or language barriers



Quantitative Impact

• EPI for graduates engaged with Square Mile was 97.9%

between 11/12 and 14/15, compared to 93.9% for our 

population

• JQI was 78.8% for DMU Square Mile engaged students 

compared to 76.0% for our population

• Of the 1,791 students engaged in 14/15 and 15/16, the 

retention rate was 100%



• Internship programmes for DMU students & recent DMU 

graduates

• Frontrunners offers paid internships at DMU – typically 6 

months in duration

• Graduate Champions provides graduates with the 

opportunity to take up a paid, six week internship with a 

leading UK business 
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Impact

• For 14/15 student leavers, the EPI increased to 98.5% from 

95.1%

• The JQI for all 14/15 graduates was 79.5%, for 

Frontrunners it was 86.7% and Graduate Champions 

87.2%



Summary
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