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Manchester Metropolitan University film Welcome to MSc International Human Resource Management.

By completing this programme you will learn all the skills you need to move to the next level of your business
career. Your course has been designed by academics and employers who are experts in their field. Itis
CIPD-accredited and there is a focus throughout on helping you to achieve your personal and career goals.

Technology is nothing.
What’s important is that
we have faith in people,
that they’re good and
smart, and if we give
them the right tools
they’ll do something
wonderful with them.

(Jeremy Waite, 1BM, 2017) -

eading managing and developing people announcements N Lorem ipsum dolor sit amet, const
15 Jun, 11:123 male:

& Download Programme Handbook

00 ; o0

Induction Leading, Managing and Developing Reward (elective)
People °

5,

g n Progress (7 Weeks Remaining) o Starts: 6 Novem

cing elit. Morbi -

Tweets - ®

& Manchester Met Uni E
Students when you move out, don't forget to recycle

N Vestibulum nec velit ut lacus imperdiet ornare



Manchester
Metropolitan
University

Disruption in HE




Thinking Critically N

ALy /
¢ Justify decisions - -
- -~

h Y

-~
* Research and evaluate P
¢ Solve problems

Teaching Excellence
Framework
Silver Award

Commercial & Q)
Awareness Barly Career

PIOfeS SlOl’lal Communicating

) Effectively
Your Skills Collaboration
Development :
Communicate
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[% 5T7Z0009 - Leading, — - Leading, Managing and Developing People - Introduction :
Managing and

My P
SR s Developing People

To-do List

Welcome to Leading, Managing and Developing People. This unit introduces the core theoretical perspectives and prompts discussion and critical evaluation of

research studies and debate in the HRM and HRD fields. We will learn from Human Resources Management (HRM) and Human Resource Development (HRD)
specialists who strategise and manage across different organisational contexts.

On successful completion of this unit you will be able to:

53”'9“ L > = Critically evaluate contemporary research into the nature and impact of
Emerging Approaches to human resource management (HRM & HRD) in different organisational
Announcements HRM & HRD contexts.
— = Analyse major theories relating to leading and managing people at work
W and assess how these are put into practice by organisations.
Session 2 > = Assess the contribution of different theoretical perspectives to designing,

My Bookmarks delivering and evaluating learning and development (L&D) practice in a

variety of organisational settings.
Review approaches to professionalism and scope for developing ethical
approaches to HRM and HRD practice in organisations.

The integrity of HRM:
Professionalism and ethical

* practice
Social Space
g Session 3 >
Session 3

Dissertation

Session 4 >
Session 4

Assessment Preparation

Task

Session 5 >
Session §

Session 6 >
Session €

Consolidation

Final Assessment O]




My Programme

To-do List

sl

My Performance

A

Announcements

A

-
Social Space

&

Dissertation

University

5T7Z0008 - Leading,
Managing and Developing
People

Introduction

Session 2 >
The integrity of HRM:
Professionalism and ethical
practice
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Introduction

® 3 Hours
Viewed:
1 2 x 3 x
4 5 X

More info&

Prepare Share

® 3Hours

Not started

More infox

0 e james hall

< Session 1: Session Title

Develop

Welcome to prepare. The essential readings and interactive presentation provide you with the knowledge you need in this session. After you view these
materials, complete the preparation checkpoint to verify you have the knowledge you need to be able to share with your tutor and peers in the next section.

1 M Essential Readings 2 [ Interactive Presentation 3@ Preparation Checkpoint ?

® 3Hours

Not started

More infox

Select each of the links to begin
reading. The link will open a new
tab. When you are finished, close
the tab and return to this topic
page to continue.

An engaging learning package
that actively engages learners
through animation, visual aids
and activities. The interactivity
enables learners to consume,
digest and test their
understanding of key theory,
concepts and models, which
they can later apply in practise.

Complete this quiz to establish
how much you already know
about the content that will be
covered in this session. This
Preparation Checkpoint is
designed to give you feedback
straight away and further
instructions on where to find out
more information about each
question.
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To-do List Welcome to prepare. The essential readings and interactive presentation provide you with the knowledge you need in this session. After you view these

1

My Performance

materials, complete the preparation checkpoint to verify you have the knowledge you need to be able to share with your tutor and peers in the next section.

1 M) Readings and Research 2 @) Interactive Activities 3 @ Preparation Checkpoint ®
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The integrity of HRM: @ 3 Hours ( 3 Hours @ 3 Hours
Professionalism and ethical .
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Welcome to prepare. The essential readings and interactive presentation provide you with the knowledge you need in this session. After you view these
materials, complete the preparation checkpoint to verify you have the knowledge you need to be able to share with your tutor and peers in the next section.

1 M) Readings and Research 2 [ Interactive Activities 3 @ Preparation Checkpoint ®

@ 3 Hours @ 3 Hours ® 3Hours

Viewed:

1 Q Z Q 3 ° Done Q Score [ 9/10
1©Q@ 50
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Welcome to share. Sign up for a live seminar or view a previously recorded one as well as participate in a group task and discussion board in

To-do List order to interact with your tutor and peers before you develop your individual knowledge in the next section.
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Welcome to share. Sign up for a live seminar or view a previously recorded one as well as participate in a group task and discussion board in
order to interact with your tutor and peers before you develop your individual knowledge in the next section.

1 CJ Live Seminar 2 ' Group Task 3 # Discussion Board
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Welcome to share. Sign up for a live seminar or view a previously recorded one as well as participate in a group task and discussion board in
order to interact with your tutor and peers before you develop your individual knowledge in the next section.

1 3 Live Seminar 2 % Group Task 3 ® Discussion Board
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Welcome to develop. Complete the development checkpoint to assess your understanding of the session. Based on your score, a specific set of instructions will be
recommended for your personalised independent task. Afterwards, write in your reflective journal and expand your knowledge with the further resources.

1@ Development Checkpoint R 2 = Personalised 3 Reflective Journal

To-do List
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Welcome to develop. Complete the development checkpoint to assess your understanding of the session. Based on your score, a specific set of instructions will be
recommended for your personalised independent task. Afterwards, write in your reflective journal and expand your knowledge with the further resources.

1 @ Development Checkpoint € 2 i= Personalised 3 Reflective Journal
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Welcome to develop. Complete the development checkpoint to assess your understanding of the session. Based on your score, a specific set of instructions will be
recommended for your personalised independent task. Afterwards, write in your reflective journal and expand your knowledge with the further resources.
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